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HOURLY RATE HOURLY RATE HOURLY RATE HOURLY RATE

Women's hourly rate is 30.3% 19.2% Women's hourly rate is 31.3% 18.3% Women's hourly rate is 34.0% 18.8% Women's hourly rate is 33.4% 21.2%

Lower Lower Lower Lower Lower Lower Lower Lower

(mean) (median) (mean) (median) (mean) (median) (mean) (median)

PAY QUARTILES PAY QUARTILES PAY QUARTILES PAY QUARTILES
How many men and women are in each quarter of 
the employer's payroll.

How many men and women are in each quarter of 
the employer's payroll.

How many men and women are in each quarter of 
the employer's payroll.

How many men and women are in each quarter of 
the employer's payroll.

Men Women Men Women Men Women Men Women

Top quartile 76.5% 23.5% Top quartile 76.9% 23.1% Top quartile 79.0% 21.0% Top quartile 77.0% 23.0%

Upper middle quartile 67.6% 32.4% Upper middle quartile 69.2% 30.8% Upper middle quartile 62.9% 37.1% Upper middle quartile 62.9% 37.1%

Lower middle quartile 43.5% 56.5% Lower middle quartile 48.5% 51.5% Lower middle quartile 38.7% 61.3% Lower middle quartile 40.3% 59.7%

Lower quartile 14.7% 85.3% Lower quartile 13.8% 86.2% Lower quartile 19.4% 80.6% Lower quartile 24.2% 75.8%

BONUS PAY BONUS PAY BONUS PAY BONUS PAY

Women's bonus pay is 68.0% 50.0% Women's bonus pay is 74.0% 90.0% Women's bonus pay is 72.6% 70.0% Women's bonus pay is 65.3% 0.0%

Lower Lower Lower Lower Lower Lower Lower Lower

(mean) (median) (mean) (median) (mean) (median) (mean) (median)

Men Women Men Women Men Women Men Women

Who received bonus pay 28.3% 29.6% Who received bonus pay 25.7% 32.0% Who received bonus pay 47.6% 45.2% Who received bonus pay 22.2% 20.7%
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